
Introduction

This essay will explain the dual functions of the external environment and the internal environment of the personnel within both environments. I will also include examples to support my thinking. First, I will begin with the external environment and examples.

External Environment


In any workforce, personnel of a company have a multitude of obligations, commitments and tasks that must be carried out. A married person may have their spouse to think about and to contend with if they are working too many long hours. A married person with children also needs to think about their children and picking them up from school within the confines of the work hours, plus making enough money on the job to afford daycare and other expenses that go along with having children such as fun activities and clothing, etc. A single parent does not have the assistance of an additional parent in the home to make things easier in terms of taking care of children and would need to juggle between work and their children, plus ensuring that they spend some leisure time for themselves in order to keep up their spirits. 


A single person who is working needs to ensure that the employment they have is meeting all of their financial needs and that they are building their future through their employment. With all of these examples of the external environment of personnel, one can see why the internal environment on the workforce is of vital importance. 

Internal Environment


The internal environment of personnel on a workforce must involve a healthy working environment. It must be free from discrimination of any kind, very low on the gossiping and bickering scale amongst the employees, include managers who are understanding to the external environment that is faced by personnel and ideally offer wages that allow their employees to live in comfort (or there is no point for them to work), plus a non-toxic internal environment on a variety of levels such as a healthy building in terms of architecture, nature of the people and cleanliness of the interior of the internal environment. All of these factors if done correctly can lead to a strong workforce both internally and externally.


